
 

 

Crawford & Company® 

5335 Triangle Parkway NW 
Peachtree Corners, GA 30092 

FOR IMMEDIATE RELEASE  

 

CRAWFORD & COMPANY® ANNOUNCES ENHANCED PAID PARENTAL LEAVE POLICY 

 

ATLANTA (February 23, 2023) Crawford & Company® (NYSE: CRD-A and CRD-B) is pleased to announce 

the implementation of a new paid parental leave policy in the United States as part of its ongoing 

commitment to providing a positive and inclusive workplace.  

The updated policy expands Crawford’s support of all team members and their families. The entrance 

of a new child or children – whether through birth, adoption, surrogacy or foster care placement – is an 

important time and Crawford understands and embraces the importance of bonding with a new child. 

With that, employees are now provided up to 12 weeks of job-protected parental leave at 100% pay 

for the birth parent or non-birth parent to bond with a new child within 12 months of the birth or 

placement through surrogacy, adoption or foster care.  

“One of the most treasured and precious gifts in our lives is being a parent. This celebratory moment 

can often be stressful for new parents who have to balance work and childcare,” said Nidhi Verma, 

chief people & ESG officer. “Our parental leave policy is aimed at offering a healthy work-care balance, 

securing a life-long bond between our new parents and their newborn, and ensuring the overall 

physical, emotional and mental wellbeing of our employees.” 

In addition, Crawford has recently partnered with Care.com to provide free memberships to all U.S. 

employees. This benefit provides families with childcare, elder care and pet care providers, as well as 

discounted backup care days for last-minute or emergency care needs. 

About Crawford®  
Based in Atlanta, Crawford & Company (NYSE: CRD‐A and CRD‐B) is the world’s largest publicly listed  

independent provider of claims management and outsourcing solutions to carriers, brokers and 

corporations with an expansive global network serving clients in more than 70 countries. The 

Company’s two classes of stock are substantially identical, except with respect to voting rights and the 

Company’s ability to pay greater cash dividends on the non-voting Class A Common Stock (CRD-A) than 

on the voting Class B Common Stock (CRD-B), subject to certain limitations. In addition, with respect to 
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mergers or similar transactions, holders of CRD-A must receive the same type and amount of 

consideration as holders of CRD-B, unless different consideration is approved by the holders of 75 

percent of CRD-A, voting as a class. More information is available at www.crawco.com.  
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